AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

§269.4

agreement reached, but does not com-
pel either a Bank or a labor organiza-
tion to agree to a particular proposal
or to make any concession during such
negotiations.

(d) At the time it requests an elec-
tion to be held, any labor organization
seeking recognition shall submit to a
Bank a roster of its officers and rep-
resentatives, a copy of its constitution
and bylaws, and a statement of its ob-
jectives.

(e) Subject to the provisions of §269.8,
the exclusive recognition of a labor or-
ganization shall not preclude any em-
ployee, regardless of labor organization
membership, from bringing matters of
personal concern not governed by a col-
lective bargaining agreement to the at-
tention of appropriate officers, man-
agers or supervisory personnel in ac-
cordance with applicable law, rule, reg-
ulation, or established Bank policy, or
from choosing his or her own rep-
resentative in such matters.

§269.4 Determination of appropriate
bargaining unit.

(a) If a labor organization asserts in
writing to a Bank that it holds cards
requesting a representation election
signed by at least thirty percent (30%)
of the employees in a unit which that
organization considers to be an appro-
priate bargaining unit, the labor orga-
nization and the Bank shall each des-
ignate a representative who together
shall request the American Arbitration
Association (hereinafter referred to as
““Association’) to submit to them from
its National Panel of Professional
Labor Arbitrators a list of seven (7) im-
partial, qualified professional arbitra-
tors. The two designated representa-
tives shall meet promptly and, by al-
ternately striking names from the list,
arrive at the remaining person who, to-
gether with the two representatives,
shall constitute a Special Tribunal to
rule on the labor organization’s request
for an election. The impartial arbi-
trator shall always act as the Chair-
person of any Special Tribunal duly
constituted under this section.

(b) In the absence of an agreement
between the labor organization and the
Bank on the appropriate unit, the Tri-
bunal shall investigate the facts, hold
hearings if necessary, and issue a deci-
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sion as to the appropriateness of the
unit for the purposes of conducting a
representation election for exclusive
recognition and as to related issues
submitted for consideration. The ex-
penses for this proceeding, including
the fees of the association and of the
arbitrator, shall be borne equally by
the labor organization and the Bank. If
either the Bank or the labor organiza-
tion should disagree with the Special
Tribunal’s decision, the party in dis-
agreement may appeal within thirty
(30) calendar days to the Federal Re-
serve System Labor Relations Panel
referred to in §269.11, and the decision
of the System Panel shall be final and
binding on the parties.

(c) If there is any dispute as to
whether a labor organization holds
cards signed by at least thirty percent
(30%) of the employees in a unit
claimed by a labor organization as ap-
propriate or subsequently determined
by the Special Tribunal as appropriate,
the dispute shall be resolved by the
Chairperson of the Special Tribunal,
acting as a single impartial arbitrator.
The expenses of such procedure, includ-
ing the impartial arbitrator’s fee, shall
be borne equally by the labor organiza-
tion and the Bank. The decision of the
Chairperson of the Special Tribunal
shall be final and binding and shall not
be subject to appeal to the Federal Re-
serve System Labor Relations Panel.

§269.5 Elections.

(a) Once there has been a final deter-
mination of the existence of an appro-
priate bargaining unit under the proce-
dure in §269.4, and a showing by a labor
organization that it has cards signed
by at least thirty percent (30%) of the
employees in such unit requesting a
representation election, an election
shall be ordered by the Special Tri-
bunal. A labor organization shall be
recognized as the exclusive bargaining
representative of the unit if it is se-
lected by a majority of the employees
in the unit actually voting.

(b) The election shall be held under
the auspices of the Association and
shall be subject to its election rules
and regulations. However, if there
should be any conflict between such
rules and regulations and the provi-
sions of this Policy, the latter shall
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